Equity 101

Making Connections: ldentity and
Experience



Goals for MODULE 2

* Examine shared DEI terminology
* |dentify individual and institutional threats to equity

* Connect to people, perspectives, and lived experiences that are
different from your own

* Describe characteristics of equity minded person



A Review of “The Why”

* Diversity: It means * Inclusion: Authentically bringing
understanding that everyone ® o traditionally excluded individuals
is unique and recognizing our and/or groups into processes,
individual differences. activities and decision/policy-

making in a way that shares

power

* Equity refers to achieving
equality of outcomes for
equivalent behavior

Office of Equity and Inclusion (2020). Terms of Equity and Inclusion. Minnesota State
System.



Equity Mindedness

“The mode of thinking exhibited by practitioners who are willing to
assess their own racialized assumptions, to acknowledge their lack
of knowledge in the history of race and racism, to take responsibility
for the success of historically underserved and minoritized student
groups, and to critically assess racialization in their own practices as

educators and/or administrators”
McNair et al, 20: 2020

“Refers to actions that demonstrate individuals’ capacity to
recognize and address racialized structures, policies, and practices

that produce and sustain racial inequities”
Nave 18: 2019

McNair, Tia & Bensimon, Estela & Malcom-Piqueux, Lindsay. (2020). From Equity L
Talk to Equity Walk. Josey Bass.; Center for Urban Education






Surface Culture

Above the Surface
<= 4 “F’s: Food, flags,

festivities, fabrics

Under Surface Culture

<= Unspoken Rules

Just Below the Surface

Behavior-Based

Deep Culture

Unconscious Rules
N . Boow Surface

Value-Based

Beyond Culture (1976) by Edward T. Hall



Dominant Culture Values...

* Perfectionism * Either/Or Thinking

e Sense of Urgency * Individualism

* Quantity of Quality * Fear of Open Conflict
e Worship of the Written Word * Bigger is Better

* Only One Right Way * Right to Comfort

* Paternalism * Objectivity

Okun, T. Jones, K. (2001). Dismantling Racism: A |
Workbook for Social Change Groups, by, ChangeWork,
2001



1: Recognize Threats to Equity



Threats to Equity...Self

FIFTH EDITION

* Bias: A disproportionate .
weigh in favor of or against racism

an idea of thing, usually in *
a way that is closed- W’t’.’OUt
minded, prejudicial, or racists

unfair. Biases can be innate
or learned. People may
develop biases for or
againSt an indiVidual, d color-blind racism and the persistence
grou p’ or a bellef (OEI of racial inequality in america
MinnState, 2020).

EDUARDO BONILLA-SILVA B

Bonilla-Silva, E. (2014). Racism without racists: Color-blind racism and the persistence of racial
inequality in America (Fourth edition.). Rowman & Littlefield Publishers, Inc. Office of Equity and Inclusion (2020). Terms of Equity and Inclusion. Minnesota State



Example: Deficit Mindset

Deficit mindset refers to the
notion that students
(particularly those of low
income, racial/ethnic minority
background) fail in school
‘o) because such students and their

o families have internal defects
(deficits) that thwart the
learning process (Valencia, 2010)

Valencia, R. R. (2010). Dismantling contemporary deficit thinking: Educati |
thought and practice. New York: Routledge.



Deficit Mindset Examples...

“Some families have a kind of culture of not being involved and
not valuing education. So, it’s sometimes put on the backburner”
(Quote from Educator)

“A lot of them are not intellectually motivated, These are
Southeast Asians I’'m talking about now... They don’t have a
background of working hard academically, and they don’t feel like
it now” (Quote from Guidance Counselor)

Lee, S. (2005). Up Against Whiteness: Race, school, and Immigrant Youth. Teacher’s College Press.



{ Voting Rights

* FMA Loans

|« Residential segregation

* Access to education,

i green space, rescurces,
safety, healthcare, etc.

* Jobs, hinng and advancement

Implicit Bias

s

Structural Racism
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https://www.nytimes.com/

2: Connect to Lived Experience



Lived Experience

o * Lived experienced is the
| S intersection between
the moments of our life
& story and the impact
E

N

l

RS TAND these occurrences have
ﬁ —— on choice and

C perception (Manen,
2016)

UND

u

Manen, M. (2016). Researching Lived Experiences 2"°. Ed. Routledge: New York, NY N )



Microaggressions

“Once, a friend of mine asked me to translate her Chinese
American tattoo... Exoticism has hit an all time high”

“I developed a script for people in my own neighborhood
when asked where | am from”

“I had to develop patience when teachers are suspicious
because, in their words, | write well”

Excerpts from Drawing the Boundaries (Chan, 2001).



Marginalization

“| feel like if there was a scale of Indian and non-Indian, |
would be in the middle. I'm being pulled from both
directions”

“| feel like | don’t belong here, | set a lot of goals for myself, |
wanted to come to school- but when | got here, it was realfy
hard. | wanted to go get in my car and go home”

“Some teachers expect you do do poorly, and other don't
even think that | exist... It seems like | always must prove

myself”

Excerpts from Cultural Masks (Huffman, 1999)



Disillusionment

“Having now matured and “I live in a state, city,

emerged from my community [MN] that espouses
childhood innocence, | to be the epicenter of

question whether educational prominence and

Northsiders matter—at
least, | question whether
Northsiders matter equally
to the outsiders known to
enter.”

excellence. | believe that there
is much truth to this belief for
White children, and | suggest
one follow up with the question
for whom, because it’s certainly
not for students of color.”

Excerpts from Out from the Shadows: Power, Pride, Perseverance at a Northern Community College (William, J & Johnson, A.)



3: Attitudes and Actions



Self-Aware

Listening

Empathy

Structurally Aware

Seeks Missing Perspectives

Effective communication

_ 1010001010,

Commitment

©)



Stage 1
Initial Alienation
Feelings of Alienation;
Little With Which to Relate

/Sta,gex

Disillusionment Self Discovery
Schooling is Personal Strength
Assimilation; From Native Heritage
Extreme Alienation \

| Stage 3
Emotional Rejection Realignment
Reject Assimilation Learn to Relate
Severe Alienation to Mainstream With
Traditional Culture
as Anchor

Stage 4 \

Disengagement Participation
Dropping Out Indian Heritage as
Source of Strength
(Estrangement) (Transculturation)
Adapted from Terry Huffman, 2001




Relentless Reflection




“Not everything that is faced can be changed, but
nothing can be changed until it is faced.” — James
Baldwin

Thank youl
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